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2022 Southern San Joaquin Valley Grape Symposium
By
University of California Cooperative Extension, Kern County &
Consolidated Central Valley Table Grape Pest and Disease Control District
When: Tuesday, January 25th, 2022
Where: Virtual meeting
Zoom link https://ucanr.zoom.us/j/94524463270?pwd=bDBhYkVQeGU0d2RhZlk4WVR6aC9qQT09
Registration link: http://ucanr.edu/grapes2022 (advance registration is required)

Agenda
8:30 am

Welcome
Tian Tian, UCCE Kern County

8:40 am

Navigating regulatory changes in vine mealybug management options
David Haviland, UCCE Kern County

9:10 am

Taking all the tools to combat plant-parasitic nematodes in grape
Andreas Westphal, UC Riverside, Kearney Agricultural Research and Extension Center

9:40 am

Delayed spring growth: Causes and potential mitigation strategies
Tian Tian, UCCE Kern County

10:10 am

Break

10:30 am

Managing fungicide resistance in table grape
Gabriel Torres, Helena Agri-Enterprises

11:00 am

Pierce's Disease and GWSS-We are winning battles, but are we winning the war?
David Haviland, UCCE Kern County

11:30 am

Exotic pest alert for spotted lanternfly: going on offense with a strong defense
Surendra Dara, UCCE San Luis Obispo and Santa Barbara Counties
2.5 hours of DPR Continuing Education (CE) units (others) have been requested.

Questions? Please contact Tian Tian via email at titian@ucanr.edu or by phone at 661-868-6226.

Tian Tian, Viticulture Advisor
titian@ucanr.edu or 661-868-6226
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